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Introduction 

Successful economies are dependent on a range of factors – economic diversity, a 
skilled workforce, connectivity, institutional capacity and innovation – and quality of 
life1. Increasingly place is recognised as a critical factor in achieving both economic 
development and social inclusion.  
 
This report presents a socio-economic profile of the District of Easington and to 
highlight progress in the regeneration of Easington.  Figure 1 details a map of the 
region and the districts location in relevance to the North East and the UK as a whole.  
 
Figure 1 

 

                                                
1 Competitive European Cities: where do the Core Cities stand? , ODPM 2004. 

�
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District Profile 

Easington Today 
 

1.1 The District of Easington lies in the eastern part of County Durham in the 
heart of the former coalfield. It occupies a prime location between the North East’s 
two City Regions – Tyne and Wear and Tees Valley - and on the key north-south 
route of the A19. 
 
1.2 The population of Easington is 94,000 (2006), however, like many other areas 
of the North East, the district has experienced a population decline in recent years.  
Between 1981 and 2005 the population of the district fell by 8.1% - more than twice 
the regional average (3.0%). 
 
1.3 Since the 1970s the District has witnessed a period of major economic 
restructuring with the decline of coal mining, Easington’s last colliery closed in 1993. 
Textiles, manufacturing and heavy industry have also suffered from a significant 
decline.  
 
1.4 For some, perceptions of Easington are still rooted in the past, reflecting the 
areas proud coal mining heritage but also the economic, social and environmental 
legacy of the industry; high levels of unemployment and worklessness, related social 
problems, communities dependant on the social infrastructure provided through the 
former mining industry and a poor quality environment. Some of this remains true; 
however, the picture is changing. Today’s Easington is also known for: 
 

�  The redevelopment of Seaham Hall to provide the North East’s most exclusive 
five star hotel and spa. 

 
�  The revitalisation of the housing market in Seaham, with the East Shore 

Village scheme completed and other residential development opportunities in 
the pipeline. Demand for housing is also driving the enhancement of shopping, 
leisure and public service facilities in Seaham and its surrounding area. 

 
�  The designation of the Heritage Coast status following the completion in 2001 

of the £10 million ‘Turning the Tide’ environmental improvement programme.  
Part of the £10 million was awarded by European Regional Development 
Fund.  The relocation and expansion of the Seaham Harbour Dock Company 
has created a major tourism opportunity.  The area will also include new 
business units. 
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�  The development of Dalton Park – one of the North East’s most successful 

factory retail outlets. 
 

 
 

�  The successful development of the former Enterprise Zone2 site at Spectrum 
Business Park (formerly Dawdon and Fox Cover), which created a market for 
industrial, and business space in Easington. 

                                                
2 Enterprise Zones were sites for industrial development within older urban areas across GB with relief 
from paying business rate and relaxed planning restrictions.  The last Enterprise Zones expired in 
November 2005. 
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Demographics�

2.0 Demographics 
The section examines the total population of the District by age and the proportion 
that is of working age3.  
�
2.1. Total Population 
The 2001 Census showed that both County Durham and England experienced a small 
increase in population between 2001–2006, and that Easington District experienced a 
static population, this is detailed in Figure 2.   
�

Figure 2 
�

Population change between 2001 and 2006 

 
Population 
All ages 
(2001) 

Population 
All ages 
(2006) 

 
Change 
2001-
2006 

% 
Change 

Easington4 94,000 94,000 0 0% 
County 
Durham 493,700 500,700 6,100 1.42% 
England 49,449,700 50,762,900 982,000 2.66% 

Source: Census (2001) and ONS midyear population estimates (2006).  

 
2.2 The Working Age Population 
�
Figure 3 
�

Working Age Population as a % of the Total Population, 2001 - 2005 
  2001 2005 Change 2001-5 
  No. % No. % No. % 
Easington  59,700 63.5% 59,900 64.2% 200 0.3% 
County 
Durham 324,100 65.6% 330,500 66.1% 6,400 2.0% 
North East 1,654,300 65.1% 1,678,700 65.8% 24400 0.7% 
England 32,331,700 65.4% 33,311,400 66.1% 979,700 3.0% 

Source: Census, 2001, Mid year population estimates, 2005 
 

 
The working age population refers to men aged between 16–64 and women aged 
between 16–59.  The 2001 census shows that this group comprises of 59,700 people 
representing 63.5% of the total population (Figure 3).  This is lower than sub regional 
and national proportions.  Easington has experienced a small increase in its working 
population, as has County Durham and England.  
 
The small increase in the working age population and the number of working age 
people means that Easington District has access to large pool of labour.   
 

                                                
3 All figures throughout this report are correct as of January 2008. 
4 All Easington figures throughout this report refer to Easington Council.  
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Education and Skills 

3.0 Education and Skills 
Easington is in close proximity of five regional universities, which provide significant 
opportunities and resources. There are a host of primary schools, six comprehensives 
– including a Specialist Science College and an Education College within the district 
and all play a pivotal role in the community, delivering a range of activities, which 
engage young people and families.  Excellent progress has been made in improving 
educations results across the district.   
 
The National Curriculum states which subjects children must study at school. It also 
divides them into age groups called Key Stages. At each Key Stage, all children in 
state schools will study certain subjects, following the requirements of the National 
Curriculum.  At the end of each Key Stage, children are assessed formally in Standard 
Attainment Tests (SATs). The results for each school are reported nationally.  The 
Key Stages are as detailed in Figure 4.  Key stages 2 and 4 are examined in more 
detail below. 
 
Figure 4 
 
Key Stage Year Groups Ages 
Foundation Stage Pre-school – end of reception Year 3-5 
Key Stage 1 Years 1-2 5-7 
Key Stage 2  Years 3-6 7-11 
Key Stage 3 Years 7-9 11-14 
Key Stage 4 Years 10-11 14-16 
 
3.1 Key Stage 2 Results 
At Key Stage 2, they are tested on the core subjects of Maths, Science and English 
and are expected to reach Level 4, i.e. the expected national level for that age group.   
 
Figures 5 and 6 detail Easington has improved its Key Stage 2 results for Maths and 
English between 1997 and 2006.  In 2006, 75% of pupils achieved the desired 
attainment level in English, a slightly lower proportion than England. Similarly, 79% 
of pupils reached level 4 for Maths, which was slightly higher than the average of 
England.  Encouragingly the rate of improvement for both English and Maths in 
Easington has been higher than that of the sub-regional and the nation.�����
�
Figure 5 
                                                                     

% of KS2 pupils achieving Level 4 or above 
English, 1997-2006 

  1997 2006 % change 

Easington  57 75 18 

Durham  62 79 17 

England 63 79 16 
Source: DfES In your area, 1997-2006, http://www.dfes.gov.uk/inyourarea/statics/pcon_146_2.shtml 
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Figure 6 
 

% of KS2 pupils achieving Level 4 or above 
Maths, 1997-2006 

  1997 2006 % change 

Easington  61 79 18 

Durham  65 79 14 

England 62 76 14 
Source: DfES In your area, 1997-2006, http://www.dfes.gov.uk/inyourarea/statics/pcon_146_2.shtml 
 
3.2 Key Stage 4 Results 
Key Stage 4 refers to GCSE attainment and in line with Key Stage 2, Easington has 
experienced considerable improvement.  In 1997, only 26.9% of pupils achieved 5 
A*–C grades at GCSE, but by 2006, this had increased to 47.6%, as shown in Figure 
7.  Although this is still lower than the England average, Easington’s rate of 
improvement over the last 10 years has been higher than sub regional and England.   
 
Figure 7 
 

Number and % of KS4 achieving 5 A* - C at 
GCSE, 1997 - 2006 

  1997 2006 
% 

change 

Easington  26.9 47.6 20.7 

Durham  36.3 56.6 20.3 

England 45.1 59.2 14.1 
Source: DfES In your Area, 1997-2006 www.dfes.gov.uk/inyourarea 

 
3.3 Not in Education, Employment or Training (NEET) 
A significant percentage of young people are (16 to 19 year olds) across the county 
are not in education, employment or training (NEETs).  There is wide variation across 
the county and high NEET rates are found to correlate with areas suffering from high 
rates of deprivation including Easington.  Figure 8 shows the number of young people 
that are Not in Education, Employment or Training (NEET) in Easington and County 
Durham.  Recent figures show that 15.2% 16–18 year olds in Easington are NEET 
which is higher than the sub regional average of 12.4%.   
 
Figure 8 
 

Destination of 16 – 18 year olds, Number and % of Total Cohort 
 NEET EET Not known 
 No. % No. % No. % 
Easington 324 15.2 1880 78.6% 185 7.7% 
County 
Durham 

1296 12.4 10,162 82.4% 867 7.0% 

Source: Connexions Durham, July 2007.  

 
Encouragingly the NEET figures have reduced over the last few years.  Between 2002 
and 2006 NEET figures for Easington reduced by 4.8%.  The downward trend is 
depicted in figures 9 and 10. 
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Figure 9 
 
 NEET figures as a %, 2002-2006 
 2002 2003 2004 2005 2006 2002-06 
 % % % % % % 
Easington 18 15 15.5 16.1 13.2 4.8 
County Durham 12.1 11.1 11.3 11.8 10.1 2 
 
Figures 10 
 

NEET Figures for School Leavers (16-17 year 
olds) 2002-2006
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Figure 11 provides an indication of the destination of school leavers in 2006, and 
shows the levels in either full time education or work based learning.  In comparison 
to the sub region and England as a whole the district has a lower proportion of young 
people entering full time education therefore a large pool of labour.  
 
Figure 11 
 

School Leavers Destinations 2006 

  
Full-Time 
Education 

Work-based 
Learning 

  % % 

Easington 67.8% 13% 

County Durham 72.6% 12% 

England 78.1% 8% 
Source: Connexions County Durham, 2006 and http://www.dfes.gov.uk/rsgateway/DB/SFR/s000734/sfr22_2007.pdf 

 
3.4 Adult Skills 
The aim of Key Skills is to encourage learners to develop and demonstrate their skills 
as well as learn how to select and apply skills in ways that are appropriate to their 
particular context. The Department for Education and Skills in England and the 
Department for Children, Education, Lifelong Learning and Skills in Wales define 
Key Skills as "a range of essential skills that underpin success in education, 
employment, lifelong learning and personal development".  A summary for the 
various key stages is detailed in Figure 13.   
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Easington has a number of people without any qualifications, this equates to 17.6% of 
the working age population which is considerably higher than County Durham and 
England as a whole.  Conversely the numbers of people with levels 2, 3 and 4 
qualifications are considerably lower in Easington than the sub region and England as 
a whole.  This is particularly prominent when it comes to people with Level 4 plus 
qualifications, for example, only 14.7% of people in Easington have this level of 
qualification compared to 27.1% nationally.  Key skills are important to ensure 
Easington is competitive against an increasingly global market.  Key skills levels are 
defined in more detail in Appendix 2. 
 
Figure 12 
 

Number and Proportion of Working Age Population with Qualifications, 2006 

  No Qualifications Level 2 Level 3 Level 4+ 

  Number % Number % Number % Number ��

Easington  9,600 17.6% 32,500 60.1% 16,900 31.1% 8,000 	
����
County 
Durham 42,300 14.2% 190,600 64.1% 125,700 42.2% 62,900 
	�	��

England  4,174,000 13.6% 19,435,700 63.3% 13,765,000 44.9% 8,319,500 
��	��
Source: ONS annual population survey 

 
Figure 13 
 

Level Literacy  Numeracy 
                                         An adult classified at this level.... 
Entry level 1 - Understands short texts with 

repeated language patterns on familiar 
topics 
- Can obtain information from 
common signs and symbols 

- Understands information 
given by numbers 
and symbols in simple 
graphical, numerical and 
written material 

Entry level 2 - Understands short straightforward 
texts on familiar topics 
- Can obtain information from short 
documents, familiar sources and signs 
and symbols 

- Understands information 
given by numbers, symbols, simple 
diagrams and charts in graphical, 
numerical and written material 

Entry level 3 - Understands short straightforward 
texts on familiar topics accurately and 
independently 
- Can obtain information from 
everyday sources 

- Understands information 
given by numbers, symbols, 
diagrams and charts used for 
different purposes and in different 
ways in graphical, numerical and 
written material 

Level 1 - Understands short straightforward 
texts of varying length on a variety 
of topics accurately and independently 
- Can obtain information from 
different sources 

- Understands straightforward 
mathematical information used for 
different purposes and can 
independently select relevant 
information from given graphical, 
numerical and written material 

Level 2 or 
above 

- Understands a range of texts 
of varying complexity 
accurately and independently 

- Understands mathematical 
information used for different 
purposes and can independently 
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- Can obtain information of 
varying length and detail 
from different sources 

select and compare relevant 
information from a variety of 
graphical, numerical and written 
material 

 
Level ICT Skills 
                         An adult classified at this level.... 
Entry 1 - Interacts with ICT for a purpose 

- Follows recommended safe practices 
- Finding and exchanging information 
- Recognise sources of information 
- Get information from an ICT based source 
- Receive ICT based communication 
- Developing and presenting information 
- Enter and edit simple information 
- Submit information to achieve a purpose 

Entry 2 - Interacts with and use ICT for a purpose  
- Follows recommended safe practices and keep access information secure 
- Finding and exchanging information 
- Uses appropriate sources of information 
- Find information from an ICT based source 
- Use ICT to communicate 
- Developing and presenting information 
- Enter and edit small amounts of information for a simple purpose 
- Present information for a purpose 

Entry 3 - Interact with and use an ICT system to meet needs 
- Follow safe practices and keep information secure 
- Finding and exchanging information 
- Select and use appropriate sources of information 
- Select and use ICT-based information that matches requirements 
- Access and use ICT to communicate 
- Developing and presenting information 
- Enter and develop information to suit purpose, in the form of: 
a) text 
b) images 
c) numbers 
- Present information in ways that are fit for purpose 

Level 1 - Understands most of the basic terminology in ICT 

- Can use most of the standard features of word processors, spreadsheets etc  
- Knows about the different formats used by different programmes 
and where/how to save data 
- Can enter and bring in information (e.g. copy and paste/importing images) and 
standardise the presentation of various kinds of document 

Level 2 - All of the above plus…  
- Can search for, and collect/assess information using search engines, databases etc. 
- Uses programme tools proactively to maximise the value of the ICT he/she is using 

 
The figures presented below (Figure 14) represent the number of people who have 
literacy and numeracy skills needs at the levels shown, rather than indicating the 
number that have already achieved these standards.  Easington has a significantly 
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higher proportion of people with Entry Level 1–3 needs in literacy compared to the 
region and England as a whole.   
 
Figure 14 
 

Literacy Skills Needs, Number and % of the Total Adult Population, 2003 

  
Entry Level 1 - 3 
Needs 

Level 1 Skills 
Needs 

Level 2 Skills 
Needs 

  No. % No. % No. % 
Easington  11,430 20% 29,990 51% 16,940 29% 
County 
Durham 47,580 15% 148,100 48% 114,100 37% 
England 5,021,930 16% 12,232,620 40% 13,682,015 44% 

Source: Skills for Life Survey, 2003 

 
Encouragingly those with Level 2 Skills needs in Easington are lower than regional 
and national figures 29% in Easington and 44% in England. This suggests the most 
pressing need in Easington is to provide for those with Entry Level 1 – 3 literacy 
needs.  
 
The proportion of people in Easington with Entry Level 1 – 3 numeracy skills needs 
stands at 69% and is higher than County Durham (59%) and England (46%); see 
Figure 15 for further detail. The proportion of people with Level 1 and 2 Numeracy 
skills needs in Easington is relatively high but lower than the sub region and England 
as a whole.  This information again suggests there is considerable need to raise skills 
at Entry Level 1 - 3.�� 
 
Figure 15 
 
Numeracy Skills Needs, Number and % of the Total Adult Population, 2003 

  
Entry Level 1 - 3 
Needs 

Level 1 Skills 
Needs Level 2 Skills Needs 

  No. % No. % No. % 
Easington  40,370 69% 11,810 20% 6,180 11% 
County 
Durham 181,600 59% 84,680 27% 43,770 14% 
England 14,499,395 46% 8,553,945 28% 7,883,225 25% 
Source: Skills for Life Survey, 2003 

 
Alongside looking at numbers of people without qualifications, it is interesting to 
examine those deemed to have ‘higher-level’ skills.  The gap between Easington and 
both the sub region and England is significant, there is a gap of 12% between 
Easington and England regarding the proportion of people qualified to Level 4 and 
above, this is shown by Figure 16.  Encouragingly between 2005 and 2006 there has 
been an increase in the number of Easington people with NVQ4+, furthermore the 
rate of improvement is higher than that of the sub region and England, this is detailed 
in figure 17.  Over the longer term, Easington could aspire to increase attainment at 
this level, whilst new housing development presets an opportunity to attract more 
people into the area with higher qualifications.  Further more investment offers the 
opportunity for residents to up skill. 
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Figure 16 
 

Percentage of working age population with NVQ4+, 2006 
  No. % 
Easington  8,000 14.7% 
County Durham 62,900 21.1% 
England 8,319,500 27.1% 
Source: ONS annual population survey 

 
Figure 17 
 

Percentage Change of working age population with NVQ4+, 2005-2006 
2005 2006 Change 05-06  

Number % Number % %  
Easington 6,800 12.6 8,000 14.7 2.1 
County Durham 60,900 20.5 8,319,500 21.1 0.6 
England 7,997,400 26.2 8,319,500 27.1 0.9 
Source: ONS annual population survey 

 
3.5 Skills Mismatch  
The new service and technology industries attracted through European initiatives and 
Enterprise Zones have provided employment opportunities locally.  However, there 
remains a real concern that those local men and women who lost their jobs in 
traditional industries do not yet have the transferable skills and qualifications to 
compete for new jobs within the district and surrounding labour markets. 
 
However, on a positive note steps have been taken to address the issue of skills 
mismatch by working with both employers and individuals. Schemes such as 
Apprenticeships East Durham link employers’ needs with young people and training 
providers. There are also a number of social and community enterprises in the District 
of Easington that can provide a supportive employment environment for individual 
whilst offering training and work experience. In some cases an Intermediate Labour 
Market (ILM) opportunity can be offered through initiatives run by Groundwork.  For 
many individuals a customised training programme or work placement may be the 
best solution.  
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Economic Activity and Inactivity 

4.0 Economic Activity and Inactivity 
This section looks at rates of economic activity and inactivity.  Economic activity is a 
measure of all people aged 16-74 years who are in work or are actively seeking work. 
This includes people who are in employment, the self-employed and those registered 
as unemployed and seeking work.  By contrast, economic inactivity refers to people 
who are not in work, but who do not satisfy all the criteria for ILO (International 
Labour Office) unemployment i.e. wanting a job, seeking in the last four weeks and 
available to start in the next two weeks.  People may not be looking for work due to a 
variety of reasons, these include: retirement, study, caring for children and or the 
elderly and sickness. ��
 
Figure 18 shows that of the population aged 16 – 74 years old in Easington, 77% were 
economically active and 6% were economically inactive but seeking employment.  
This essentially means that there is a large pool of available labour.  The economic 
activity rate in Easington is marginally lower than that of England but higher than 
County Durham.  
�
Figure 18 
�
Economically Active and Inactive Population, Number and as a % of Adults Aged 16 - 74 Years 
Old, 2006 

Economic Active Economically Inactive  (want a job) 

  

Total population 
aged 16 – 74 
Years Old 

No. % No. % 

Easington 59,700 41,700 77.0% 3,300 6.0% 
County 
Durham  324,100 228,400 76.8% 14,500 4.9% 

England  32,331,700 24,121,100 78.6% 1,655,400 5.4% 
Source: Nomis Annual Population Survey, 2006 
 
Figure 19 shows the percentage change from 2004-06 in economic activity at a 
district, sub regional and national level. It can be seen that Easington has experienced 
a large increase in the proportion of people deemed to be economically active in 
comparison to County Durham and England.  This indicates that the economic activity 
gap has been narrowed and more people are in employment or seeking employment. 
 
Figure 19 
 
Economically Active, Number and as a % of Total Working Age Population 
  2004 2006 2004-6 Change % 
  No. %  No. %    
Easington 37,100 67.8 41,700 77.0 9.2% 
County 
Durham 217,700 72.8 228,400 76.8 4% 
England 23,804,800 78.3 24,121,100 78.6 0.3% 

S Source: Nomis Annual Population Survey, 2006 
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Employment 

5.0 Employment within the Resident Population 
In 2005, there were 30,000 jobs in Easington5.  Jobs density – the ratio of jobs to the 
working age population - was just 53%. To achieve the regional average (71%) a 
further 10,190 Easington residents would need to be in work. 
 
The manufacturing sector in Easington remains a major employer, accounting for 
25% of jobs in 2004 (compared to 13.1% for England as a whole), even though some 
2,300 manufacturing jobs were lost in Easington between 1996-2004. The impact of 
the decline of local manufacturing has been offset by increases in financial and 
business services employment – where more than 4,900 jobs have been created since 
1996 and public administration (2,100 jobs created 1996-2004). 
 
However, Easington district remains under represented in sectors such as tourism, 
distribution, hotels and restaurants and construction employment.  
 
5.1 Employment by Sector   
The following table, figure 20, shows a breakdown of employees within the nine 
broad industrial groups from the Annual Business Inquiry of 2003.  Although there is 
still some reliance on the traditional industry of manufacturing in Easington there has 
been a diversification into Public administration, Education and Health. 
 
Figure 20 
 
 

Sector 
 

Easington�
County 
Durham 

 
England 

 % % % 
Agriculture & 
fishing  

! 0.6 1.2 

Energy & water  2.8 1.8 0.8 
Manufacturing  24.4 18.6 13.1 
Construction  8.8 11.4 7.9 
Distribution, 
hotels & 
restaurants  

15.0 16.8 19.0 

Transport & 
communications  

10.3 5.9 6.8 

Banking, finance 
& insurance  

5.8 9.0 16.4 

Public 
administration, 
education & 
health  

24.1 29.0 28.1 

Other services  7.5 6.6 6.3 
! Estimate and confidence interval not available since the group sample size is zero or disclosive (0-2). 
Source Annual population survey, 2006.�
 

                                                
5 ONS Jobs Density, 2005 
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The table below figure 21, details employment type.  The table highlights that the 
District has a lower percentage of people working as managers and senior 
officials.  The contrast is particularly marked in professional occupations where 
England has more than double the percentage of people employed.  Conversely 
there is twice the percentage of Easington’s population represented as Process, 
Plant and Machine Operatives compared to England as a whole.  
 
Figure 21 
 

 Occupation Easington County Durham England 
  No. % No. % No. % 
Managers and Senior Officials  4,400 11.4% 26,500 12.0% 3,645,700 15.3% 
Professional Occupations 2,100 5.5% 21,200 9.6% 3,114,300 13.1% 
Associate Professional and 
Technical Occupations  3,300 8.6% 27,700 12.6% 3,425,400 14.4% 
Administrative and Secretarial 
Occupations  4,100 10.7% 24,000 10.9% 2,882,600 12.1% 
Skilled Trades Occupations  5,100 13.3% 29,500 13.4% 2,563,400 10.8% 
Personal Service Occupations  3,500 9.0% 18,700 8.5% 1,884,200 7.9% 
Sales and Customer Service 
Occupations  3,800 9.9% 19,900 9.0% 1,807,100 7.6% 
Process, Plant and Machine 
Operatives  5,700 14.7% 22,100 10.0% 1,702,300 7.2% 
Elementary Occupations 6,500 16.9% 30,100 13.6% 2,692,500 11.3% 

Source: Annual population survey, 2006.   

 
5.2 Employment Rate  
The table, Figure 22 shows change in employment numbers of the resident population 
of Easington, County Durham and England. In line with its increase in economic 
activity noted in section 3.0 Easington has experienced a 10.2% increase in 
employment over the last six years.  On an encouraging note this is significantly 
higher than sub region and national levels, which have suffered marginal declines. 
 
Figure 22 
 

Number of people employed as a % of the Working Age Population 
  2000 2002 2006 

  % % % 

2000 - 
2006 

Change 
Easington 52.0% 57.0% 62.2% 10.2% 
County 
Durham 64.4% 63.6% 63.9% -0.5% 
England 65.0% 65.5% 64.5% -0.5% 

     Source: ONS annual population survey, 2000-2006.�
 

5.3 Future Employment Growth and Opportunities  
Easington District Council is planning for a growth of 5,000 net additional jobs 
by 2021.  The Regeneration Statement, 2007, anticipates that employment 
growth will take across a range of economic sectors:  
 
·  retail, distribution and hospitality (1,100 net jobs) 
·  public administration, education and health (1,000) 
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·  finance and business services (1,000) 
·  construction (800) 
·  geothermal energy & microgeneration (500) 
·  creative industries 
·  transport and communications (100) 
·  other services (100)  
·  Whilst Easington’s manufacturing sector could decline by up to 1,000 

jobs over this period.  
 
There is an aim to support local businesses, particularly in the manufacturing and 
engineering sectors, to move up the value chain and to operate in the knowledge 
economy.6 In addition there is an aspiration to assist indigenous businesses to grow 
and encourage new companies to locate to the area.  This will all further accentuate 
the transition from low skilled to high skilled jobs.   
 
5.4 Workplaces and Employment 
A key asset for Easington District is that is has several employment sites, many of, 
which are located along the A19 corridor. This Corridor, stretching from Stockton, 
Durham, Sunderland and North Tyneside, has been experiencing major economic 
growth in recent years.  Appendix 1 details industrial areas of Peterlee and their 
proximity to the A19.  Two industrial sites are explored in more detail below.   
 

Bracken Hill Business Park is one of County Durham's most successful and 
prestigious out of town office development located in Peterlee directly adjacent to the 
A19. The Business Park was set up as an Enterprise Zone in 1995 and has witnessed 
substantial investment totaling over £40 million. Bracken Hill is now fully developed 
and has facilitated the creation of over 3,500 new jobs. Major companies that are 
located within Bracken Hill include Inland Revenue, Npower, EDS and County 
Durham PCT. 

 
Whitehouse Business Park is located within the former Enterprise Zone on the 
western side of Peterlee and contains developments tailored for a variety of 
industries. Major companies in the Park include:  
                                                
� �����������������������������
��������������������� �������������		��
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·  SSL International 
·  East Durham Homes 
·  MetroMail 
 
Currently approximately 400 employees are employed within Whitehouse. The 
Business Park also provides a range of state of the art offices that have been designed 
for call centre use and provide flexible accommodation. Recent developments include 
Meridan Court which offers modern office accommodation extending to over 40,000 
sq ft and two new high grade offices which have been designed to provide highly 
efficient floor space for corporate occupation and back office functions. Each of these 
buildings provides self-contained accommodation which is capable of subdivision 
from 7,500 - 29,982 sq ft.  
 
5.5 Employment Change by Workplace  
The greatest increase in the number of work places has been amongst micro sized 
enterprises, these are companies employing between 1-10 people, see Figure 23.  
Easington has seen impressive increases in the number of work places across the 
board including SMEs7.  This is partially due to the extensive support provided to 
businesses by organisations such as East Durham Business Service (EDBS). 
 
In line with the increase in workplaces, the number of people employed within the 
District experienced a growth of 10.2% compared to sub regional and national levels; 
this is detailed in section 5.2 of this report.   
 
Figure 23 
 

Workplace changes in Easington 
 2000 2005 2000-2005 % Increase 

1-10 employees 113 1455 92% 
11-49 employees 35 302 88% 
50-199 employees 20 80 75% 
200+ employees 5 * * 

    Note: * unable to cite figures data confidentiality.  

Source: ABI, 2000-2005�
�
 

                                                
7 Small and medium sized enterprise i.e. companies employing less than 250 employees. 
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Business & Enterprise 

6.0 Business Enterprise and Structure 
VAT registrations and de-registrations provide a guide to the pattern of business start-
ups and closures, and can therefore be used as an indicator of the level of health of the 
business population and of the level of entrepreneurship. However, it is important to 
note that the data referred to below relate to VAT registered business and as such does 
not cover the whole enterprise base.  It does not include businesses with a turnover of 
less than £64,000.   
 
6.1 Business Start Ups  
The table below figure 24, shows that both Easington and County Durham 
experienced growth in the number of new VAT registered businesses.  By contrast, 
England experienced a small decline.  Encouragingly the stock at the end of year 
(figure 25) has grown steadily between 2000 and 2005 and at a higher percentage than 
the sub region and England.  Although business survival rates are a concern, evidence 
from the East Durham Business Service suggests that in 2006/07 at least 80% of new 
starts, known to the EDBS, survived their first year of trading.�����
 
Figure 24 
 

Number and % change of VAT Registered Business Starts, 2000 – 2005 

  2000 2005 % change 

Easington 105 115 8.7% 

Durham 840 910 7.7% 

England 157,805 155,635 -1.4% 
Source: VAT registrations, Nomis, 2000 - 2005 

�
Figure 25 
�

Number and % change of Stocks at End of Year, 2000 – 2005 

  2000 2005 % change 

Easington 1,120 1,245 10% 

Durham 9,000 9,800 8.2% 

England 1,491,400 1,581,355 5.7% 
�
Easington District Council has recently been allocated funding under the 
Government’s Local Enterprise Growth Initiative.   The Local Enterprise Growth 
Initiative (LEGI) was announced by the Chancellor in his 2005 Budget.  This 
government initiative aims to release the economic and productivity potential of the 
most deprived local areas across the country through enterprise and investment 
thereby boosting local incomes and employment opportunities, and building 
sustainable communities.  The aim is supported by three national-level outcomes: 
 

1. To increase total entrepreneurial activity among the population in deprived 
local areas 



 21 

2. To support the sustainable growth and reduce the failure rate of locally owned 
business in deprived areas 

3. To attract appropriate investment and franchising into deprived areas, making 
use of local labour resources  

 
The former Office of the Deputy Prime Minister (ODPM) approved the ‘Be 
Enterprising’ LEGI Programme submitted by the four councils of Derwentside, 
Easington, Sedgefield and Wear Valley on 23rd February 2006 under Round 1 of the 
LEGI Programme.  It is a ten year strategy with a planned £31 million with confirmed 
funding of £10.2m over the period up to March 2009.   
 
The vision of the Be Enterprising Programme is that by 2016, Derwentside, 
Easington, Sedgefield and Wear Valley Districts will be the most enterprising 
communities in the North East and the fastest improving area for enterprise and 
productivity in England.  Further information on the LEGI programme can be found 
on EDBS’ Economic Development website pages. 
 
6.2 Self-Employment  
Self-employment is another indicator of the enterprise culture prevalent within an 
area.  The number of self employed people has increased steadily over the last three 
years, as highlighted in figure 26. Encouragingly the rate of improvement in 
Easington is higher than the sub region and England.  �
�
Figure 26 
 

Number & Percentage of working age who are self employed, 2004-2006 
 2004 2006 
 Number % Number % 

% change 
2004-06 

Easington 2,500 7.0 4,200 10.9 3.9 
County Durham 18,500 8.7 23,400 10.6 1.9 
England 3,014,900 12.8 3,149,100 13.2 0.4 

Source: Annual population survey 2006. 

 
6.3 Business Structure  
The table below (Figure 27) shows the structure of the business base at district, sub 
regional and national levels.  In the District of Easington it can be seen that the 
greatest proportions of businesses operate within the wholesale, retail and repairs 
sector (30%).  Following this, four other sectors dominate these are Hotels and 
restaurants (13%), Real estate and business activities (12%), Manufacturing (11%) 
and Construction (10%).  
  
Together, the five sectors account for virtually 75% of all enterprises.  �
�
�
�
�
�
�
�
�
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Figure 27 
�

Industrial structure, Percentage of the Total Number of VAT registered businesses, 2000 - 2005 
 Easington Durham England 

Industry 2000 2005 

% 
Change 
In no8 2000 2005 

% 
Change 
In no 2000 2005 

% 
Change 
In no9 

Agriculture; 
Forestry and 
fishing  8.5% 7.6% 0.0 13.9% 11.9% -6.4 6.4% 5.7% -5.8 
Mining and 
utilities  0.0% 0.0% 0.0 0.2% 0.2% 0.0 0.1% 0.1% -9.2 
Manufacturing  11.2% 11.2% 12.0 9.4% 9.1% 5.3 9.6% 8.3% -8.4 
Construction  9.8% 10.4% 18.2 11.1% 12.6% 23.6 10.6% 11.5% 14.1 
Wholesale, 
retail & repairs  32.1% 29.7% 2.8 24.9% 23.3% 1.8 22.4% 21.0% -0.3 
Hotels and 
restaurants  11.6% 13.3% 26.9 10.3% 10.8% 14.1 6.3% 6.9% 16.0 
Transport, 
storage and 
communication 7.6% 8.8% 29.4 6.6% 6.8% 12.7 4.4% 4.4% 7.3 
Financial 
intermediation 0.4% 0.4% 0.0 0.4% 0.5% 12.5 1.1% 1.1% 4.5 
Real Estate, 
renting & 
business  11.6% 12.0% 15.4 15.8% 18.1% 25.0 29.3% 31.4% 13.6 
Public admin; 
Other social 
care 5.4% 4.4% -8.3 5.7% 5.0% -4.9 8.2% 7.9% 2.4 
Education; 
health, social 
work 1.8% 2.0% 25.0 1.7% 1.7% 13.3 1.4% 1.6% 15.1 
Source: VAT registrations, Nomis, 2000 - 2005 

  
In terms of the sectors that have grown in Easington, the table shows that there has 
been a significant increase in the number of enterprises operating in the following: 
 

�  Transport, storage & communication (29% increase in numbers); 
�  Hotels and restaurants (27% increase in numbers); 
�  Education, health & social work (25% increase in numbers;) and  
�  Construction (18% increase in numbers).   

 
The rate of growth in many of these sectors exceeds that of England as a whole.  �
�
6.4  Business Density  
Business density refers to the number of VAT registered business per 1,000 of the 
adult population.  The table and graph (figures 28 and 29) highlight that although 
business density has increased in Easington it is still lower than the sub region and 
England as a whole and therefore the District has a significant gap to fill.  �
 
Figure 28 

                                                
8 This refers to a percentage change in the number of enterprises.  E.g. in 2002, there were 125 manufacturing enterprises, but by 2005, 
this had increased to 140, a 12% increase.  However, manufacturing continued to account for 11% of total VAT registered businesses.  
9 This refers to a percentage change in the number of enterprises.  E.g. in 2002, there were 125 manufacturing enterprises, but by 2005, 
this had increased to 140, a 12% increase.  However, manufacturing continued to account for 11% of total VAT registered businesses.  
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Business density per 1,000 Adult Population 

  2000 2005   

 no. % no. % 
% change in 

no. 
Easington 1,115 14.8 1,235 16.2 10.8 
Durham 9,000 22.2 9,795 23.6 8.8 
England 1,491,410 37.4 1,581,360 38.2 6.0 

*Note the Mid Year Population Estimates for the Total Adult Population comprise all those aged 15 Years Old or above 
Source: VAT registrations, Nomis, 2000 - 2005 

�
 Figure 29 
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�
It is imperative that EBDS, Business Link and Be Enterprising are all working to 
encourage businesses to grow and become VAT registered.  This will assist in closing 
the gap between the District and the sub region and England.  
� �
�
�
�
�
�
�
�
�
�
�
�
�
�
�
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Unemployment 

7.0 Unemployment 
Unemployment can be measured in several ways, and one method that is commonly 
used is examining the number of people claiming unemployment benefit – Job 
Seekers Allowance (JSA), people on JSA are regarded as being closer to the labour 
market as they are actively seeking employment opportunities.  However, the number 
on JSA only gives a partial picture of the level of unemployment, as people who do 
not claim benefit are not taken into account.  Nor are people who are not eligible for 
JSA but who, nonetheless, define themselves as ‘unemployed’.��
�
7.1 The JSA Claimant Count  
Recent figures show that Easington has a falling unemployment rate; encouragingly it 
is lower than the sub region and on a par with England as a whole, figure 30 details 
these statistics further.�
�
Figure 30 
�

Claimant Count as a % of the Total Working Age Population, 1997 - 2007 

  1997 2002 2007 
Change 1997 - 

2007 

  No. % No. % No. % No. % 

Easington 2,544 4.5% 1500 2.7% 1,425 2.5% 1,119 -44% 

Durham   13,880 4.5% 8337 2.7% 6,645 2.1% 7,235 -52% 

England   1,272,273 4.3% 770,323 2.5% 714,734 2.3% 557,539 -44% 
Source: Nomis, 2007 

 
7.2 The Claimant Count by Gender 
Figure 31 highlights that a much higher proportion of men receive JSA compared to 
women, not only in Easington, but also across the country.  This difference reflects 
the tendency among JSA couples for the man to be the claimant partner.  Most 
couples claimed only one benefit.  For men, this was most commonly JSA. 
 
Figure 31 
 

Claimant Count by Gender and as a percentage change 1997-2007 

  2007 Change 1997 - 2007 

  Male Female Male Female 

  No. % No. % No. % No. % 

Easington 1,028 3.6% 397 1.5% 1,022 49.9% 97 19.6% 

Durham   4,802 3.0% 1,843 1.2% 5,986 55.5% 1,249 40.4% 

England   510,721 3.1% 204,013 1.4% 442,984 46.4% 114,555 36.0% 
Source: Nomis, 2007. 



 25 

 
7.3 The Claimant Count by Duration  
There has been a considerable improvement in the number of long-term JSA 
claimants in Easington between 1997 and 2007.  This is in line with considerable falls 
in national and sub regional levels, as detailed Figure 32.��
 
Figure 32 
 

Number of claimants JSA, aged 25 and over 2+ years, Number and % 
change, 1997-2007 

  1997 2007 
Change 1997 - 

2007 

  No. No. No. % 

Easington 310 30 280 90% 

Durham  2,005 165 1,840 92% 

England  217,775 34,330 183,445 84% 
Source: Nomis, 2007. 

 
7.4 The Claimant Count by Age  
The age group of 20-24 are the highest claimants of JSA in Easington.  On an 
encouraging note there has been a reduction in the last 10 years.  Analysis completed 
by DWP shows that lack of qualifications reduces the probability of being employed 
by a considerable amount.  As well as a lack of skills, some of the key factors 
affecting the employability of young people include: lack of confidence; 
career/vocational direction or motivation to find work; transient or non-existent work 
history; poor employer attitude towards employing young people; and transport/travel 
difficulties10.  Section 3.3 details NEET figures, i.e. young people aged 16 to 19.  
Initiatives such as Apprenticeships East Durham are being used to reduce the number 
of NEETs and young people on JSA. 
 
Figure 33 

Easington Claimant Count - Age 1997-2007
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10 Experiences of New Deal: Qualitative profiles of young participants ESR71 (2001) 
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7.5 Disadvantaged Groups in the Labour Market 
A number of groups often face disadvantage in the labour market.  These include 
those with an illness or disability, which limits their activity, lone parents, and those 
with caring responsibilities.  It is important to be aware of the extent to which such 
groups are represented in the population in order to identify the type of support they 
might need to re-enter the labour market and the level at which it should be provided.    
 
7.6 Limiting Long Term Illness 
Easington has a large proportion of the total and working age population with a long-
term illness.  The number of working age people with a long-term illness is 28,073, 
29.9% of the workforce, figure 34 and 35.  This is much higher than county and 
national levels.��
�
Figure 34 
�

Total number of people with LLTI and as a % of 
the Total Population, 2001. 

  Number % 

Easington 28,073 29.9% 

Durham  115,988 23.5% 

England  8,369,174 17.0% 
Source: Census, 2001. 

 
Figure 35 
�

Number of people of Working Age with LLTI as 
a % of the Working Age Population, 2001. 

  Number % 

Easington 15,247 27.3% 

Durham  59,006 19.4% 

England  3,909,899 12.9% 
Source: Census, 2001. 

�
Not all people with a long-term illness will be economically inactive.  Nevertheless, 
the table (figure 36) opposite shows that at 28.3%, the proportion in Easington that is 
inactive is much higher than the average for England, which is 12%.  Again, nearly 
three times as many people with a long-term illness will not be working or actively 
seeking work.  It should be recalled that this proportion will also include people who 
are retired or who have caring responsibility.      
 
Reasons for economic inactivity are wide and varied; however, some of these people 
may be suffering from: 
 

·  ‘Multiple disadvantages’, such as substance misuse and a disability 
·  Low aspirations for work and study, and extremely narrow travel horizons; 

and 
·  Two or three generations out of work in the same family and neighbourhoods. 
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Figure 36 
�
Population with Limiting Long Term Illness, Number and as a % of Total Adult 
Population, 2001 

  
Total 
LLTI   

Economically 
Active with LLTI 

Economically 
Inactive with LLTI 

  No. % No. % No. % 
Easington 22,613 33.4% 3,444 5.1% 19,169 28.3% 
County Durham 90,451 24.9% 18,023 5.0% 72,428 20.0% 
England 6,085,392 17.1% 1,680,865 4.7% 4,404,527 12.4% 

Source: Census, 2001. 

 
7.7 The Overall Level of Incapacity Benefit Claimants 
Previous research has shown that a high proportion of people who lost their jobs in 
mining ended up on Incapacity Benefit (IB), which meant they were not defined or 
counted as unemployed.  Given that the last pit in Easington closed just over 15 years 
ago, one would expect IB levels to have declined and the largest group receiving this 
benefit to be in the older age cohort.  Although the number of claimants has indeed 
decreased as shown below, this continues to remain a major challenge for the area.  
The following sub sections examine the level of IB, how it has changed, the main 
causes of illness, and the ages of those claiming benefit.  Figure 37 details IB levels 
for Easington, Durham and England. 
 
Figure 37 
 

Total Number of IB claimants and as a % of Working Age Population, 
2001 - 2006 

Area Aug-01 Aug-06 
Change 2001 - 
2006 

  No. % No. % No. % 

Easington 12,100 21.70% 10,400 11.1 -1,700 -14.0 

Durham   40,800 13.40% 36,000 7.3 -4,800 -11.8 

England   2,149,000 7.10% 2,089,200 4.2 -59,800 -2.8 
Source: Office for National Statistic Claimant Count Data 

 
7.8 The Conditions of Incapacity Benefit Claimants 
Within Easington, the two dominant conditions are ‘Mental/Behavioural’, problems, 
followed by ‘other’, see figure 38. This will include a wide range of miscellaneous 
problems.  Interestingly, ‘Respiratory / Circulatory’ problems, which are often 
associated with mining and heavy industry, comprise a relatively small proportion of 
total claimants.  Across England, ‘mental/behavioural’ problems, such as depression, 
is the main reason why people receive IB.   
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Figure 38 
 
IB Claimants, By Condition, Number and % of Total Claimants, August 2006 
  Easington County Durham England 
  No. % No. % No. % 
Muscoskeletal 2,500 12.0% 8,600 11.9% 378,900 9.1% 

Other 2,800 13.5% 9,500 13.2% 593,700 14.2% 

Injury / Poisoning 600 2.9% 2,200 3.1% 112,900 2.7% 

Mental / Behavioural 3,600 17.3% 12,800 17.8% 841,000 20.1% 

Respiratory / Circulatory 800 3.8% 2,800 3.9% 162,800 3.9% 

Nervous System 500 2.4% 1,900 2.6% 135,300 3.2% 
Source: DWP Benefits Data, August 2006 

 
7.9 Incapacity Benefit Claimants by Gender and Age  
The first table (figure 39) below shows that, in line with national trends, men are more 
likely to be on IB than women: there is a 60:40 ratio split in numbers.  During the 
period of 2001 to 2006 excellent progress has been made in reducing the number of 
male IB claimants.  
 
Figure 39 
 
IB Claimants by Gender, Number and as a proportion of Total Number of Claimants 

  2006 Change 2001 - 2006 

  
Male Female 

 
Male 

 
Female 

  No. % No. % No. % No. % 

Easington 6,000 57.70% 4,400 42.30% -1,500 -20% -200 -4.3% 

Durham  20,500 56.90% 15,500 43.10% -4,300 -17.3% -500 -3.1% 

England  1,214,700 58.10% 874,500 41.90% -77,800 -6% 18,000 2.1% 
Source: Office for National Statistic Claimant Count Data 
 
Figure 40 
 
IB Claimants by Age, Number and as a % of Total Number of Claimants, 2006 

  16 - 24 Years Old 25 - 49 Years Old 50 - 59 Years Old 60+ Years Old 

  No.  % No.  % No.  % No.  % 

Easington 400 3.80% 4,700 45.20% 3,800 36.50% 1,500 14.40% 

Durham  1,800 5.00% 15,400 42.80% 13,200 36.70% 5,600 15.60% 

England  125,700 6.00% 981,000 47.00% 711,600 34.10% 270,800 13.00% 
��������	

����
����
����
����
���������
��
������� ���
�
�

 
Figure 40 highlights that for Easington, Durham and England as a whole the 25-49 
age group has the highest percentage of claimants, those that should be in the prime of 
their working lives.  With reference to Easington they are unlikely to have either 
worked in the mines or if they did so, it would have been for a short period.  The age 
group with the second highest number of IB claimants is 50–59.  This is the age group 
one would expect to have the most since it would have been the last major cohort to 
have worked in the mining industry.  Those over 60 and those under 24 make up less 
than 20% of the total number of claimants.  The ages of those receiving IB and the 
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reasons for this suggest that this is no longer a problem predominately linked to 
working in the mines.   
 
7.10 Incapacity Benefit Claimants by Duration  
The vast majority of IB claimants have been receiving benefit for more than 2 years.  
Although this is evident across all levels (figure 41), in Easington the proportion who 
have been on IB for more than 2 years is 84.6% which is higher than national average 
of 76.6%.   
 
Figure 41 
 
IB Claimants over 2+ years, Number and as a % of Total Number of Claimants, 2001 - 2006 

Area Aug-01 Aug-06 Change 2001-2006 

�� No. % No. % No. % 

Easington 9,200 76.0% 8,800 84.6% -400 -4.3 

Durham  30,200 74.0% 28,700 79.7% -1,500 -5 

England  1,539,300 71.6% 1,599,500 76.6% 60,200 3.9 
Source: Office for National Statistic Claimant Count Data 

 
7.11 Carers 
Table below (figure 42) shows that Easington has a higher proportion of the 
population with caring responsibilities compared to the sub region and England. 
 
Figure 42 
 

�
 
 
 
 
 
 
 
 
�
�
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�
7.12 Lone Parents 
Lone parents can also find it difficult to enter the labour market due to their childcare 
responsibilities.  Again, Easington has a higher proportion of lone parent households 
compared to the average for England as shown by figure 43.  
�
Figure 43 
�

Number and Proportion of Lone Parent Households, 2001 

 
Lone Parent 
Households 

Total 
households 

Proportion of 
Households 
that are Lone 

Parent 
Easington DC 4,286 38,828 11.0% 

Durham CC 20,690 207,441 10.0% 

England 1,934,878 20,451,427 9.5% 

Source: Census 2001  

Number of carers and as a % of Total 
Population, 2007 

  Total Carers 

  No. % 

Easington  1,260 1.4% 

County Durham 5,330 1.1% 

England  388,280 0.8% 
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The table below shows (figure 44) that of all lone parents in Easington, in 2001 57.6% 
were not working. This is higher than both the sub region and England as a whole.   
�
Figure 44 
�
Economic Activity of Lone Parents, Number and as a % of 

Total Number of Lone Parents, 2001 
  Working Not Working 
  No. % No. % 
Easington  1,427 42.4% 1,937 57.6% 
County Durham 7,534 48.6% 7,973 51.4% 
England 748,840 49.7% 756,763 50.3% 

Source: Census, 2001 

�
Local evidence and statistics illustrate the appropriateness of interventions and 
initiatives and demonstrating the clear benefits to local communities, the local 
economy and the progress being witnessed. For instance, Aim High in Business and 
the Action Team for Jobs has supported 1300 people into employment during 2004-
06.  Although in its initial stages, Aimhigh Routeback (our Incapacity Benefit Pilot 
supported under the Northern Way) has already supported a significant number of 
people into employment who were formally claiming Incapacity Benefit.  
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Housing 

8.0 Housing  
This section begins by providing a general profile of the dwelling stock in Easington 
and then proceeds to identify the key challenges facing the area.  It also makes 
reference to the Council’s recent Affordable Housing Strategy.11   
 
8.1 Tenure and Dwelling Characteristics  
Easington has a lower proportion of households who are owner-occupiers compared 
to sub regional and national levels (figure 45).���
 
Figure 45 
�

Number of Dwellings by Tenure and as % of Total Number, 2001 

  Owned 
Rented From 

Council Other Social Rented 
Private Rented or 
Living Rent Free 

  Number % Number % Number % Number % 

Easington  24,205 62.4% 9,941 25.63% 1,480 3.82% 2,835 7.31% 

Durham CC 138,269 66.65% 45,832 22.09% 6,926 3.34% 14,046 6.77% 

England   13,920,429 68.07% 2,702,482 13.21% 1,238,246 6.05% 2,217,971 10.85% 
������ ��������
��	��

�
The Affordability Strategy details that, across Easington, the total number of 
dwellings has only increased by a small amount between 2000–2005.  However, 
during that period, there has been a decline in local authority stock and a 
commensurate increase in private sector properties.  This is due to right to buy, which 
has transferred stock from one sector to another and, also, new house-building.12   
 
The 2001 Census also indicated that the majority of dwellings in Easington are 
terraced/bungalows.  They comprise 44% of the total stock, which is higher than the 
average for County Durham (40%), but particularly the North East (32%). The 
important point here is that evidence suggests that terraced housing does not meet the 
housing aspirations of current households.  Over the longer term, the district will need 
to diversify its housing offer to retain and attract new households.���
�
8.2 Housing Affordability  
Historically, Easington has been an area where Housing affordability has not been an 
issue.  However, the situation has been changing and there is evidence to show that 
some local people are experiencing problems finding an affordable home.  The main 
reason for this is that house prices have increased substantially in the last few years, 
however household income have not.   
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The Housing Affordability Strategy shows that: 
 

�  Average house prices at ward level for example in Haswell and Shotton 
increased by 134% from £46,627 in 2000 to £109,499 in 2005. 

�  In 2000, the average income required to buy a house in Haswell and Shotton 
was £13,222, but by 2005, households need an income of £31,285, a 134% 
increase.  

�  However, across Easington, 50% of households earned less than £17,476 in 
2004 and 90% earn less than £32,694.   

�  This means that new households trying to buy a property will find it difficult to 
do so.  In fact the Affordability Strategy indicates that the proportion of 
properties that are affordable to households on both median and lower quartile 
incomes has declined between 2002 and 2005.13  Tables below (figures 46 and 
47) details average house prices in Easington and County Durham and a 
breakdown of prices in relation to property types.  The final table (figure 48) 
details average house prices for England and Wales.  

�
Figure 46 
�

Average Price in Easington, April-June 2007
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Figure 47 
 

Average Price in County Durham, April-June 2007
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13 Easington District Council (2006) Easington Affordable Housing Strategy  
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Figure 48 
 
� England & Wales�
Average Cost: £210,578 
Detached: £323,332 
Semi-detached: £189,617 
Terraced: £168,134 
Flat: £196,505 
�
�
8.3 New Housing Developments  
There have been a number of new housing developments in Easington district.  These 
will go some way in tackling the issues highlighted above, such as having a range of 
property types.  Some of the new developments in Easington district are listed below: 
 

·  Butterknowle Green at Castle Eden by Charles Church. 
·  Brockwell Manor at Easington Colliery by Mclnerney Homes. 
·  Holm Hill Gardens - Easington Colliery by Primo (Gladedale). 
·  East Shore Village, Seaham by Yuill Homes.  
·  Manor Grange at Wingate by George Wimpey. 

 
For many living in built up urban areas fresh air is a rare commodity, but in Easington 
district fresh air is plentiful.  The often stunning 11 mile coastline of County Durham 
lies exclusively within the District of Easington.  Together with 1.9 miles of the 
coastline of its northern neighbour, City of Sunderland, this coast was defined by the 
Countryside Agency as a Heritage Coast in 2001. 
 
House prices have risen in the District; however, compared to London and the South 
East they are still reasonable.  This will mean that a home, convenient both for 
commuting and the very best schools in the area, will be eminently affordable.  And at 
the lower end of the market, prices are such that many who currently can only afford 
to rent will be able to get a substantial foot on the property ladder. 
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Index of Multiple Deprivation 

9.0 Index of Multiple Deprivation  
The Index of Multiple Deprivation (IMD) 2004 provides a measure of deprivation at 
the small area level. It is based on a number of distinct elements of deprivation, which 
are defined and measured separately. These separate elements are given a score and a 
rank, which feed into an overall score and rank for each area.  Listed below is the 
position of the District in relation to the IMD Score and where this score ranks out of 
the 32,482 small areas that are covered by the IMD in England: 
 

�  Easington has 63 Super Output Areas (SOAs) in total; 
�  71.4% (45) of SOAs are within the most deprived 20%; 50.8% (32) are within 

the most deprived 10% in England; 
�  No SOAs are within the least deprived 20% or 10% in England; 
�  Easington is the most deprived District in the North East across three district 

level summaries – Extent (7th), Average score (8th) and Average rank (7th); 
�  14.3% of SOAs are within the most deprived 10% on the supplementary 

Income Deprivation Affecting Children Index (IDACI); none are within the 
least deprived 10%: 

�  3.2% of SOAs are within the most deprived 10% on the supplementary Income 
Deprivation Affecting Older People Index (IDAOPI); and also 3.2% are within 
the least deprived 10%.�
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Neighbourhood Renewal Fund was made available to England’s most deprived areas 
to improve services, narrowing the gap between deprived areas and the rest of the 
country.  Total NRF allocations for Easington between the years of 2001-08 will be 
£36.147 million.   
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Opportunities for the Future 

The District of Easington faces some significant economic, social and environmental 
opportunities and challenges as outlined in the ‘Regeneration Statement’ over the next 
ten to fifteen years, these include: 
 

·  Creating a sustainable, diverse and growing economy to redress Easington’s 
historic dependency on traditional industries and provide long-term, well-paid 
employment opportunities for Easington’s residents. 

 
·  Attracting and retaining young people and working age families; out migration 

and natural demographic changes are contributing to the long-term decline in 
Easington’s population which has implications for our labour market, our 
communities and local services. 

 
·  Tackling deprivation and worklessness; the legacy of Easington’s industrial 

past is one of poor health, poverty and high level of benefits dependency; 
some Easington families contain more than one generation who have become 
detached from the labour market. 

 
·  Making Easington a more attractive location to attract and retain entrepreneurs 

and to encourage more local residents – particularly young people and women 
– to consider starting their own business. 

 
·  Securing the renewal of Easington’s housing market, tackling problems of 

obsolete housing and creating safe, mixed tenure communities, which provide 
opportunities for family housing. 

 
·  Improving the supply of high quality industrial and office accommodation and 

tackling the market failures that have limited private investment in 
employment, land and premises. 

 
The overarching vision and goal for the area by 2010 is as follows: 
 
‘A sustainable future for East Durham, with a thriving economy, an improved 
environment, a learning culture and strong, safe, healthy communities’.  
 
By 2021, we see Easington as a much more outward-looking district, making a more 
distinctive contribution to the economic, social and cultural life of the region and 
characterised by:  
 

·  A network of sustainable communities, housing a growing population.  
·  A more competitive, diverse and entrepreneurial economy.  
·  Strong progress towards carbon neutrality and promoting Easington as low 

carbon/low energy cost location.  
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·  Peterlee’s growth as a thriving district shopping and administrative centre, 
serving a catchment which extends beyond the boundaries of the district. 

·  Developing Seaham as the north east’s top coastal visitor resort; and  
·  Stronger economic and transport links with the major city regions of Tyne and 

Wear and the Tees Valley.  
 
Work is in the pipelines for a number of exciting ventures, these include: 
 

·  Hawthorn Business Park - The countdown to the start of work on this new £6 
million business park in East Durham has begun.  Work on Hawthorn Prestige 
Business Park, which is to be built on the former Cokeworks site, is to start in 
the next few weeks with the construction of a new road link with the A19 
Murton interchange.  The development, which should to be complete by 2009, 
is expected to create 2,000 jobs and accommodate 735,000 square feet of new 
business. 

·  Centre for Creative Excellence – to be based at Seaham  
 
The Regional Development Agency for the area is One NorthEast.  The RDA was set 
with producing a Regional Economic Strategy.  The Regional Economic Strategy 
(RES) sets out how we are going to deliver greater and sustainable prosperity to all of 
the people of the North East over the period to 2016.  It seeks to provide the 
underpinning economic conditions necessary to achieve the region's vision:   
 
‘The North East will be a region where present and future generations have a high 
quality of life. It will be a vibrant, self-reliant, ambitious and outward-looking region 
featuring a dynamic economy, a healthy environment and a distinctive culture. 
Everyone will have the opportunity to realise their full potential.’ 
 
 
 

 
 
 
 

 
�
�
�
�
�
�



 37 

Conclusion 

The District has lies in the eastern part of county Durham in the heart of the former 
coalfield.  It occupies an excellent location between the North East’s two City 
Regions – Tyne and Wear and Tees Valley – and on the key north-south route of the 
A19.   
 
As discussed in this report Easington has suffered from a number of challenges such 
as high levels of unemployment and worklessness, related social problems, 
communities dependent on the social infrastructure provided through the former 
mining industry and a poor quality environment.   
 
However, this picture is changing for the District of Easington.  The Council have 
made immense progress in the last 6 years and £300m of investment has been pumped 
in to the area.   
 
There have been improvements across the board, these include: 
 

·  Educational attainment has increased substantially and at higher rate than the 
national average. 

·  Economic activity rates have increased by 10% over the last 3 years. 
·  Rising employment rates, which have again increased by 10% in the last 7 

years. 
·  Falling rates of unemployment. 
·  Falling levels of Incapacity Benefit claimants. 
·  Rising levels of self employment. 
·  Rising but affordable homes of all types. 

 
However, we must be careful to ensure this progress is continued and sustainable. 
 
Easington is moving forward - much has been achieved over the last few years. 
Seaham is being transformed physically and economically, with major investments in 
Seaham Hall, redevelopment of the former colliery sites, relocation and expansion of 
the port and the creation of a vibrant new housing market.  
 
In Peterlee, the development of a new College campus will create not only a 21st 
century Further/Higher Education facility for the district, but will also open up 
opportunities for the redevelopment of the town centre. Further, parallel housing and 
economic growth in Peterlee and the adjoining villages will allow the town to realise 
its potential as a district centre. 
 
�
�
�
�
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Appendix 1 
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Appendix 2 

Skills Levels – Definition 

 
Level  Detail 
Entry Level  Intended to build a basic level of 

knowledge, skills and understanding.  
Qualifications cover a range of areas and 
subjects such as National Curriculum, 
basic skills, life skills and skills for working 
life. 

Level 1 Foundation 
Skills 

To enable learners to apply a basic 
knowledge, skills and understanding to 
everyday life and situations. Examples of 
Level 1 qualifications are OCR Nationals, 
NVQ Level 1, and GCSE D-G. 

Level 2 Comparable 
to NVQ Level 
2 or GCSE 

Basic Knowledge and skills in relation to 
the subject and apply knowledge/ skills to 
a range of situations/tasks. Most 
Employers see this as a minimum 
requirement and is a minimum to further 
study and higher level qualifications. 

Level 3 Comparable 
to NVQ 3 or 
A-Level 

Level 3 requires obtaining an in-depth 
knowledge, understanding and skills, and 
the ability to apply those skills. Level 3 
qualifications are relevant to people 
wanting to study at University or to go 
onto Further Training and Employment. 

Level 4 Comparable 
to NVQ 4 or 
Degree 

Involves specialist learning and a high 
level of knowledge, usually in an 
occupational role. 

Level 5 Comparable 
to NVQ 5 or 
postgraduate 
level 

Appropriate for people working or wishing 
to progress to specialised technical and 
professional jobs that require a higher 
qualification. 
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Standard Occupation Classification 
 
Detail is given below of the nine major groups together with a short description of the 
associated occupational skill content, plus some selected sample related job titles,  
 
1 Managers and Senior Officials 
This major group covers occupations whose main tasks consist of the direction and 
coordination of the functioning of organisations and businesses, including internal 
departments and sections, often with the help of subordinate managers and 
supervisors. 
 
Most occupations in this major group will require a significant amount of knowledge 
and experience of the production processes, administrative procedures or service 
requirements associated with the efficient functioning of organisations and businesses. 
 
Examples of occupations in this group include: Senior officials of specialist interest 
organisations, functional managers, e.g. finance manager, marketing manager, public 
relations manager, personnel manager and director of research. 
 
2 Professional Occupations 
This major group covers occupations whose main tasks require a high level of 
knowledge and experience in the natural sciences, engineering, life sciences, social 
sciences, humanities and related fields.  The main tasks consist of the practical 
application of an extensive body of theoretical knowledge, increasing the stock of 
knowledge by means of research and communicating such knowledge by teaching 
methods and other means. 
 
Most occupations in this group will require a degree or equivalent qualification, with 
some occupations requiring postgraduate qualifications and/or a formal period of 
experience-related training. 
 
Examples of occupations in this group include: teaching and research professionals, 
e.g. lecturer, university administrator, researcher, ICT professionals, e.g. analyst-
programmer, business and statistical professionals, e.g. accountant, statistician, 
librarians and related professionals, e.g. librarian, curator. 
 
3 Associate Professional and Technical Occupations 
This major group covers occupations whose main tasks require experience and 
knowledge of principles and practices necessary to assume operational responsibility 
and to give technical support to Professionals in category 2 and to Managers and 
Senior Officials in category 1. 
 
The main tasks involve the operation and maintenance of complex equipment; legal, 
financial and design services; the provision of information technology services; 
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providing skilled support to health and social care professionals; and servicing in 
protective service occupations.  Culture, media and sports occupations are also 
included in this major group. 
 
Most occupations in this major group will have an associated high-level vocational 
qualification, often involving a substantial period of full-time training or further 
study.  Some additional task-related training is usually provided through a formal 
period of induction. 
 
Occupations in this classification include: laboratory technician, IT technician, 
computer operator, nurse, counsellor, press officer, personnel officer and careers 
adviser. 
 
4 Administrative and Secretarial Occupations 
Occupations within this major group undertake general administrative, clerical and 
secretarial work, and perform a variety of specialist client-orientated clerical duties.  
The main tasks involve retrieving, updating, classifying and distributing documents, 
correspondence and other records held electronically and in storage files; typing, 
work-processing and otherwise preparing documents; operating other office and 
business machinery; receiving and directing telephone calls to an organisation; and 
routing information through organisations. 
 
Most occupations in this group will require a good standard of general education.  
Certain occupations will require further additional vocational training or professional 
occupations to a well-defined standard. 
 
Examples of occupations in this group include: accounts clerk, data processor, 
telephonist, receptionist and typist. 
 
5 Skilled Trade Occupations 
This major group covers occupations whose tasks involve the performance of 
complex physical duties that normally require a degree of initiative, manual dexterity 
and other practical duties.  The main tasks of these occupations require experience 
with, and understanding of, the work situation, the materials worked with and the 
requirements of the structures, machinery and other items produced. 
 
Most occupations in this group have a level of skill commensurate with a substantial 
period of training, often provided by means of work-based training programme. 
 
Examples of occupations in this group include: gardener, electrician, computer service 
engineer, printer and cook. 
 
6 Personal Service Occupations 
This major group covers occupations whose tasks involve the provision of a service to 
customers, whether in a public protective or personal care capacity.  The main tasks 
associated with these occupations involve the care of the sick and elderly; the 
supervision of children; the care of animals; and the provision of travel, personal care 
and hygiene services. 
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Most occupations in this group require a good standard of general education and 
vocational training.  To ensure high levels of integrity, some occupations require 
professional qualifications or registration with professional bodies. 
 
Examples of occupations in this group include: nursing assistant, resident warden, 
special needs helper, animal technician, and caretaker. 
 
7 Sales and Customer Service Occupations 
This major group covers occupations whose tasks require the knowledge and 
experience necessary to sell goods and services, accept payment in respect of sales, 
replenish stocks of goods in stores, and provide information to potential clients and 
additional services to customers after the point of sale.  The main tasks involve a 
knowledge of sales techniques, a degree of knowledge regarding the product or 
service being sold, familiarity with cash and credit handling procedures and a certain 
amount of record keeping associated with those tasks. 
 
Most occupations in this group require a general education and skills in interpersonal 
communication.  Some occupations will require a degree of specific knowledge 
regarding the product or service being sold, but are included in this group because the 
primary task involves selling. 
 
Examples of occupations in this group include: restaurant cashier, retail assistant, and 
customer care advisor. 
 
8 Process, Plant and Machine Operatives 
This major group covers occupations whose main tasks require the knowledge and 
experience necessary to operate and monitor industrial plant and equipment; to 
assemble products from component parts according to strict rules and procedures and 
to subject assembled parts to routine tests; and to drive and assist in the operation of 
various transport vehicles and other mobile machinery. 
 
Most occupations in this group do not specify that a particular standard of education 
should have been achieved but will usually have an associated period of formal 
experience-related training.  Some occupations require licences issued by statutory or 
professional bodies. 
 
Examples of occupations in this group include: test engineer, laboratory assistant, van 
driver and chauffeur. 
 
9 Elementary Occupations 
This major group covers occupations which require the knowledge and experience 
necessary to perform mostly routine tasks, often involving the use of simple hand-
held tools and, in some cases, requiring a degree of physical effort. 
 
Most occupations in this group do not require formal educational qualifications but 
will usually have an associated short period of formal experience-related training. 
 
Examples of occupations in this group include: agricultural worker, handyman, 
warehouseman, office junior, cleaner, security officer and car park attendant. 
 


